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SUBJECT:  Substance Abuse Policy 
APPLICABILITY: All Personnel 
 
POLICY: 
Howard County Department of Fire and Rescue Services (DFRS) seek to ensure that public 
safety is not endangered as a result of substance abuse by its members.  DFRS also seeks to 
ensure the safety of members as they perform assigned duties and responsibilities.  Recognizing 
that members who abuse substances, on- or off-duty, tend to be less productive, less reliable and 
pose a greater threat to public and member safety, DFRS is committed to maintaining a work 
environment that is untainted by substance abuse. 
 
1 GENERAL 
 

1.1 DFRS=s policy regarding testing for substance abuse shall follow the guidelines set 
forth in the Substance Abuse Policy of the current Memorandum of Agreement 
between Howard County, Maryland and the International Association of Firefighters, 
Howard County Local 2000. 

 
1.2 All uniformed, operationally active members shall follow the procedures for testing 

as outlined in the above-referenced document.  The only difference in substance 
abuse testing procedures between career and volunteer members shall be in the 
method of name selection for random drug testing, which is outlined in section 2 of 
this policy.  Regardless of name selection method, fifty percent of the career 
population and fifty percent the volunteer population shall be tested each year, 
pursuant to the Memorandum of Agreement. 

 
2 GUIDELINES FOR NAME SELECTION FOR RANDOM DRUG TESTING 
 

2.1 On the first day of each month, the DFRS Administrative Services Officer shall 
receive a list of all uniformed, operationally active career members selected for 
random drug testing during the current month.  This list is produced by an 
independent contracting organization. 

 
2.2 On the first day of each odd-numbered month, the DFRS Administrative Services 

Officer shall also receive a list of all uniformed, operationally active volunteer 
members (both county and corporate) selected for random drug testing within the 
next two months.  This list is produced by the same independent contracting 
organization. 
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2.2.1 As a whole, the standby schedules of the volunteer population are not as 

regimented as the work schedules of the career population; thus, the list of 
volunteer members is produced bimonthly.  The likelihood of the selected 
member reporting for duty during the two-month time frame may be greater 
than a one-month time period. 

 
 
 
 
 
   

Approved: 
 
 
 

Joseph A. Herr 
Fire Chief 
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